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Experience

Visiting Assistant Teaching Professor, Florida International University 2023-Present

• Teaching 4+4 course load with 3 course preparations and 300+ students per semester

• Designed and introduced a new Behavioral Economics course with great registration and 4.85/5 student evaluation

• Courses: Principles of Micro-/Macroeconomics, Intermediate Microeconomics, Behavioral Economics

Instructor, Math Camp for MA Program, Penn State 2021

Instructor, Introductory Macroeconomic Analysis and Policy, Penn State (World Campus) Summer 2020

Teaching and Research Assistant, Penn State 2017-2023

Teaching Assistant, Bilkent University 2015-2017

Education

Ph.D. in Economics The Pennsylvania State University 2017- June 2023

M.A. in Economics Bilkent University 2015 - 2017

B.A. in Economics Bilkent University 2010 - 2015

Academic Research

Interests: Applied Microeconomics; Labor Economics, Organizational Economics, Industrial Organization

Methodological Interests: Game Theory, Market Design, Causal Inference, Machine Learning

Research Papers:

The Art of Waiting (Job Market Paper) (with Vasundhara Mallick)

Revision resubmitted to Journal of Law, Economics, and Organization

Abstract : This paper studies delegated project choice without commitment: a principal and an agent have
conflicting preferences over which project to implement, and the agent is privately informed about the availability
of projects. We consider a dynamic setting in which, until a project is selected, the agent can propose a project,
and the principal can accept or reject the proposed project. Importantly, the principal cannot commit to his
responses. In this setting, the agent has an incentive to hold back on proposing projects that the principal favors so
that the principal approves a project favored by the agent. Nevertheless, the principal achieves his commitment
payoff in an equilibrium of the game in the frequent-offer limit. This high payoff equilibrium showcases the art of
waiting and contrasts with Coasian logic: by giving proposer power to the agent, the principal makes it credible to
reject his dispreferred projects until later in the game giving the agent an incentive to propose principal-preferred
projects earlier on. We apply these results to the economics of organization and merger analysis. In particular,
these results suggest a pure strategic gain from giving workers the initiative to pursue their desired projects, and to
solicit their ideas “bottom-up” rather than issuing “top-down” commands.

Agenda-Setting with Legislative Precommitments

Abstract : I consider an agenda setting environment where the voters commit upfront to the reforms they are willing
to pass, and the agenda setter chooses from among the passable reforms or the status quo. I first characterize the
outcomes that emerge in subgame perfect equilibria of this game with majoritarian voting rules. Motivated by the
weak predictive power of subgame perfection for this game, I consider a refinement to account for the possibility of
coalitional deviations. Compared to the predictions of standard models, the agenda setter’s power is significantly
reduced in this game, especially in the presence of coalitions and with simple majority rule.

Gender Gaps in Skill Disclosure: The Role of Confidence (with Berk Idem - Working Paper)

mailto:eteoman@fiu.edu
https://www.eceteoman.com/
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https://www.eceteoman.com/docs/agendasetting.pdf


Abstract : This paper examines the determinants of skill disclosure behavior using the Burning Glass Institute
profiles dataset. We document that reported skills are significant determinants of income even after controlling for
education and job experience. However, there exists a substantial gender gap: Men report on average 1.4 more
skills than women with similar backgrounds. To investigate whether confidence differences drive this gap, we
develop a DistilBERT-based language model to assign self-confidence measures to profile text. We find that men’s
confidence scores are 26% higher than women’s on average. Using causal machine learning methods, we show that
the variation in confidence explains over half of the observed gender gap in skill reporting. These findings suggest
that gender differences in self-promotion, rather than differences in actual skills, contribute significantly to
disclosure patterns that may perpetuate income inequality.

Semantic Similarity Metrics for Token Classification Evaluation (with Berk Idem - Draft available upon request)

Abstract : Token classification models are essential tools for extracting structured economic data from unstructured
text, yet their evaluation remains challenging. Standard exact-match metrics penalize models for economically
irrelevant parsing differences (e.g., “machine learning skills” vs. “Machine Learning” in the context of skill
extraction), leading to misleading performance assessments. This paper proposes a semantic similarity-based
evaluation framework that uses pretrained embeddings to match predicted entities to ground truth labels via cosine
similarity rather than exact string matching. We then aggregate these similarities using our proposed score,
Bidirectional Entity Recognition Comparison, which is inspired by the Earth Mover’s Distance. Human-annotated
as well as LLM-supported validation exercises on skill extraction tasks show that the metric better captures model
quality for the downstream economic applications, compared to standard token classification metrics as shown in
our validation experiment.

Professional Activities

Referee for International Journal of Game Theory, WINE Conference

Co-organizer, Seminar Series, FIU 2023-Present

Undergraduate Committee, FIU 2023-Present

Organizer, Theory Pre-Seminar Series, Penn State 2021-2022

Organizer, Theory Reading Group, Penn State 2021

Co-organizer, Women’s Workshop, Penn State 2019

Organizer, Theory Reading Group, Bilkent University 2016

Conference and Seminar Presentations

Workshop in Applied and Theoretical Economics (WATE) 2023

Oberlin College 2023

Women in Economic Theory 2022

Midwest Economic Theory Conference 2022

17th European Meeting on Game Theory (SING17) 2022

23rd ACM Conference on Economics & Computation (EC’22) (Poster) 2022

Penn State Workshops 2018-2023

Skills

Economics and Statistics: Linear & Logistic Regression, Causal Inference, Machine Learning, Deep Learning, Natural
Language Processing, Linear Programming, Optimization, Ensemble Models
Programming: Python, SQL, MATLAB, Mathematica, Stata, HTML, CSS
Software: Git, LATEX, MS Office, Docker
Languages: English (fluent), French (intermediate), Turkish (native)


	Experience
	Education
	Academic Research
	Professional Activities
	Conference and Seminar Presentations
	Skills

